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Q.	How does the new Rank Achievement Bonus program work? 

A.	 This new program offers additional incentives to Brand Partners for their rank advancements from  
Senior Star through Silver. The new bonuses reward those who advance in rank and grow their business.  

 

Q.	How do I participate in this bonus? 

A.	 Brand Partners who advance to Senior Star, Executive or Silver rank, for the first time, starting in  
April 2025 and beyond, can earn this bonus up to three times per rank advancement. The bonus amount 
for each rank of Senior Star through Silver is:

Rank First Time Second Time Third Time

Senior Star $100 USD $100 USD $100 USD

Executive $150 USD $150 USD $150 USD

Silver $200 USD $200 USD $200 USD

Q.	How do I earn the bonus multiple times at each rank? 

A.	 This bonus can be earned up to three times per rank. For example, if you advance to Senior Star in  
April 2025, you’ll earn $100. If you maintain that Senior Star rank in May and June, you’d earn an 
additional $100 USD in each of those two months. Since you’ve earned the $100 USD Senior Star bonus 
three times, you can no longer earn the $100 USD Senior Star bonus. However, you can still earn the 
bonuses from Executive to Silver, providing an additional incentive to grow your business.

 

Q.	Do I have to achieve the paid rank consecutively to earn the bonus? 

A.	 No, you don’t have to achieve the paid rank consecutively to earn this bonus. Using a slightly different 
example than above, if you advance to Senior Star in April 2025, you’ll earn $100 USD. However, if you 
then fall below Senior Star in May but achieve Senior Star again in June, you’ll earn $100 USD for your 
June rank advancement. At this point, you’ll have earned two of the three possible $100 USD Senior Star 
bonuses and can earn the final $100 USD Senior Star bonus the next time you achieve or maintain Senior 
Star rank.

 

Q.	When does the qualification period start? 

A.	 This bonus takes effect in April 2025. After that, the qualification period begins, and all new  
Brand Partners will be eligible for the bonus. There’s no set time limit to achieve a required rank.  
If you hit the rank, you’re eligible to receive the bonus up to three times for every month you rank from 
Senior Star through Silver.  

 

Q.	Who can participate in the program? 

A.	 All new Brand Partners and existing Brand Partners who have achieved the rank of Executive or below as 
of March 2025 can participate in the program.  

 

Rank Achievement Bonus FAQ*
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Q.	When do I receive my Rank Achievement Bonus? 

A.	 Your Rank Achievement Bonus will arrive with the standard commission payout.  

 

Q.	Do I have to maintain my prequalifying rank during the qualification period like the previous program? 

A.	 No, to qualify for each bonus, Brand Partners only need to meet the rank qualification each time. 

 

Q.	Will I be taxed on the Rank Achievement Bonus? 

A.	 Yes, the value of the Rank Achievement Bonus will be included in your tax documents from Young Living 
for the year you received the bonus.

 

Q.	What if I have already ranked as a silver or higher? 

A.	 If you’ve ranked at Silver or are at a higher rank, you’re not eligible to participate in the Rank 
Achievement Bonus. However, promoting this program within your team can have a positive impact on 
your organization’s growth.

 

Q.	Why is the Silver Bound Promotion Bonus going away? 

A.	 While the Silver Bound Bonus proved a wonderful motivator toward achieving individual ranks,  
these simpler, streamlined programs we’re implementing are designed to still help Brand Partners with 
their rankings with a focus on team-wide motivation and growing your organization’s foundation.

 

Q.	When will this change take effect? 

A.	 This change will go into effect on April 1, 2025.

 

Q.	Is the Rank Achievement Bonus replacing any other programs besides Silver Bound? 

A.	 Yes, in addition to the Silver Bound Bonus, the Rank Achievement Bonus also redistributes the Diamond 
Leadership Bonus to the Senior Star through Silver ranks to increase their rewards. This will help 
Diamonds build out their organizations and receive compensation through other existing programs.

 

Q.	Who can I reach out to with questions? 

A.	 Reach out to your Young Living sales team if you have any questions about this update.

 

Q.	Will the Rank Achievement Bonus program have its own department or email? 

A.	 No, the Rank Achievement Bonus is part of the Compensation Plan, so support for it will be provided 
through the resolutions@youngliving.com email.

 

Q.	Will the Rank Achievement Bonus Rewards be the same for all markets? 

A.	 Yes, the Rank Achievement Bonus amounts will be the same for all markets and will simply be modified to  
local currency. 

 

Q.	Will my rewards be backdated if I’ve already met the benchmarks for this new program? 

A.	 No backdating on rewards will be available for this new program. 

 

Q.	Will I be penalized if I don’t participate in the Rank Achievement Bonus? 

A.	 No, the Rank Up Bonus is in addition to standard commissions and Rank Achievement qualifications. 
There are no additional requirements to participate besides achieving ranks between Senior Star and 
Silver for the first time starting in April 2025. 

 

Q.	What ranks are allowed to participate in the new program? 

A.	 First-time ranking Senior Star, Executive and Silver Brand Partners are eligible to participate in the  
Rank Achievement Bonus. 
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Q.	How will Brand Partners receive updates letting them know about the new Rank Achievement Bonus? 
Via email, virtual office, social media, etc.? 

A.	 All standard communication channels will be utilized to notify Brand Partners of this new Rank 
Achievement Bonus program. 

 

Q.	Where can I find information about these changes in the virtual office? 

A.	 You can find information on these changes in the Rank Achievement Bonus tab of your Virtual Office as 
well as on a similar tab in the YL Insights app.  

 

Q.	Will commission retractions on returns cause a retraction of this bonus? 

A.	 Any necessary retractions will follow the current commission policies and procedures.  

 

Q.	How much can I earn from this bonus? 

A.	 Please see the chart below for earnings:

Rank Month 1 Month 2 Month 3

Senior Star $100 USD $100 USD $100 USD

Executive $150 USD $150 USD $150 USD

Silver $200 USD $200 USD $200 USD

The total amount you can earn from this bonus is $1,350 USD.

It’s important to note that these bonuses cannot be stacked and will pay out each time you hit one of these 
ranks for the first time for a maximum of three times per rank.

There’s no time limit on this bonus or on when you achieve one of these ranks.

For example, for a new Brand Partner:

•	 If I jump from Associate to Executive rank—skipping over the Senior Star rank—I’ll receive the $150 USD 
bonus, which will be considered my Month 1 Rank Achievement Bonus for Executive rank.

•	 If I drop to Senior Star rank next month, I’ll still receive the Month 1 $100 USD Rank Achievement Bonus 
for Senior Star rank.

•	 If I hit Executive rank again the next month, I’ll then earn the Month 2 $150 USD Rank Achievement 
Bonus for Executive rank. 

*Most Brand Partners only earn modest supplemental income. A Brand Partner’s income and earnings will depend on  
their individual diligence, work effort and market conditions. Young Living does not guarantee any earnings, income,  
or rank success.
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Q.	Why is the Generation Leadership Bonus changing? 

A.	 While the current Generation Leadership Bonus has been a wonderful tool for rewarding our Brand 
Partners, we’ve identified some enhancements that are more inclusive and will further reward those 
generating sales volume within their organization.  

 

Q.	How is the Generation Leadership Bonus changing? 

A.	 A monthly sales leadership qualification is now required to earn the Generation Leadership Bonus.  
The share amounts for each applicable rank are also changing, and the Executive rank can now 
participate in the Generation Leadership Bonus. 

Q.	What happens if I do not qualify for the new Generation Leadership Bonus? 

A.	 If you do not meet the requirements in a given month, you will not be included in the pool for that 
month. However, you’ll earn all the other bonuses you’ve qualified for and just won’t earn the Generation 
Leadership shares.

 

Q.	What are the new monthly qualification requirements for the Generation Leadership Bonus? 

A.	 To qualify to earn this bonus, you’re required to rank as Executive or above. All paid ranks of Executive  
through Royal Crown Diamond are now included in the Generation Leadership Bonus pool. To qualify  
to participate in the pool, you must meet the following requirements:

•	 Executive to Gold rank: Personally enroll or reactivate at least one Customer and/or Brand Partner 
with at least a 100 PV order.

•	 Platinum to Royal Crown Diamond rank: Participate in any one of the following leadership activities 
listed below.  

o	 Personally enroll or reactivate at least one Customer and/or Brand Partner with at least a  
100 PV order.

o	 Attend a paid Young Living qualifying event such as a:

•	 Planting

•	 Harvest

•	 Glamping

•	 Men’s Camp

•	 Experience Young Living events

•	 D. Gary Young, Young Living Foundation Service Trip

•	 Annual or regional convention

•	 Market Anniversary Event

•	 Non-qualifying events: Silver through Diamond retreats, incentive-based trips/events,  
regional training seminars

o	 Host a registered open Young Living meeting, either in person or virtually, that results in at  
least 100 PV in incremental additional sales per each registered host (auditable by Young Living).

o	 Present at a registered open Young Living meeting, either in person or virtually, that results in  
at least 100 PV in incremental additional sales per each registered presenter (auditable by  
Young Living).   

•	 How will my leadership activity be verified to qualify for the Generation Leadership Bonus? 

o	 Verification will occur in the Virtual Office. We will offer training to ensure you know how to 
complete this in your Virtual Office. 

Generation Leadership Bonus FAQ*
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The number of shares earned per rank has changed as follows:

Personal w/in Generations

Royal Crown Diamond 3 3

Crown Diamond 3 3

Diamond 3 3

Platinum 2 2

Gold 2 2

Silver 2 2

Executive 1 1

•	 A maximum of $100,000 per Brand Partner per month can be earned through the Generation 
Leadership Bonus.

PLEASE NOTE THE LEVELS OF GENERATIONS YOU’RE PAID ON REMAIN THE SAME, PER THE CHART BELOW: 

Rank Shares Paid Generations

Royal Crown Diamond 3 1-8

Crown Diamond 3 1-7

Diamond 3 1-6

Platinum 2 1-5

Gold 2 1-4

Silver 2 1-3

Executive 1 None

  

 

Q.	When will I receive the payout for my Generation Leadership Bonus? 

A.	 The Generation Leadership Bonus payout will continue to accompany the monthly commission payout.  

 

Q.	Do I have to maintain my paid rank to earn the Generation Leadership Bonus? 

A.	 You must maintain the paid rank of Executive or above to qualify for the Generation Leadership 
Bonus. Maintaining your rank is how you qualify for the pool, and then you need to also complete the 
performance requirement described above for your individual qualifying rank.  
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Q.	How will this change impact my commission check? 

A.	 We’ve run many models to consider the impact on Brand Partner checks. If you meet the performance 
requirement each month to qualify for participation in the Generation Leadership Bonus, you should 
still earn a significant amount from the bonus. Depending on how many other leaders qualify, the share 
value could increase or decrease. The inclusion of Executives in the Generation Leadership Bonus pool 
may result in a wider distribution of the pool payout. The regional sales support teams will be available 
to discuss this further with each Brand Partner personally.  

 

Q.	Why is the Fast Start Bonus changing in some markets? 

A.	 The Fast Start Bonus currently pays out in a variety of ways across Young Living’s many markets.  
To simplify this bonus for everyone, we’re adopting one global method of earning the Fast Start Bonus.

 

The Fast Start Bonus will now pay as follows:

Brand Partner Enroller(s) Fast Start Bonus Percentages (first 3 months)

Level 1 Enroller (no PV required) 25%

Level 2 Enroller qualified with at least 50 PV 10%

There is a 1,000 PV cap per enrollment for Fast Start Bonus payment.  

 

Q.	Is there a PV requirement to qualify to earn the Fast Start Bonus? 

A.	 For the Level 1 Enroller, there is no PV required to earn the Fast Start Bonus. For the Level 2 Enroller,  
there is a 50 PV requirement to earn the Fast Start Bonus.
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their individual diligence, work effort and market conditions. Young Living does not guarantee any earnings, income,  
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