
Grow & Go 2 Basic requirements：

1. Maintain a minimum of one 100PV (Loyalty Rewards) order per month

2. Log into the leaderboard portal at least once by June 30, 2026

Username - Member ID

Password – Registered Email



Grow & Go 2 Rewards：

Gift Reward

Travel Reward



Gift Reward：

2 methods to achieve

Level 1 Level 2 Level 3

Period：March to June , 2026



Gift Reward

Suitable for

Brand Parters 

who...

Cannot travel

Don’t want to count numbers

Just want the gift



Level 2
20 Points

+
Personal enrolled

2 new
Brand Partners

Level 3
30 Points

+
Personal enrolled

3 new
Brand Partners

Level 1
10 Points

+
Personal enrolled

1 new
Brand Partner

Period : March to June 2026
Gift Reward：Method 1



Level 1
Personal enrolled 2 

New
Brand Partners

+
Assist 1 

personal enrolled Brand 
Partner to be first time 

enroller

Gift Reward：Method 2
Period : March to June 2026

Level 2
Personal enrolled 4 

New
Brand Partners

+
Assist 2 

personal enrolled Brand 
Partners to be first time 

enroller

Level 3
Personal enrolled 5 

New
Brand Partners

+
Assist 3 

personal enrolled Brand 
Partners to be first time 

enroller



Level 1
Personal enrolled 2 

New
Brand Partners

+
Assist 1 

personal enrolled Brand 
Partner to be first time 

enroller

Gift Reward：Method 2
Period : March to June 2026

Level 2
Personal enrolled 4 

New
Brand Partners

+
Assist 2 

personal enrolled Brand 
Partners to be first time 

enroller

Level 3
Personal enrolled 5 

New
Brand Partners

+
Assist 3 

personal enrolled Brand 
Partners to be first time 

enroller

First-time-enroller = A Brand Partner who enroll a new member for the first time and he/she has never 
enrolled anyone before. This first-time enroller should be HK or Macau Brand Partner, and the new 
enrolled member is also from HK and Macau market.



Gift Reward

Level 1
Young Living's 31st Anniversary Celebration Essential Oil

• A Blend featuring a new essential oil extract made from 

wild-harvested pinyon pine resin collected from the 

Utah wilderness.

• Helps you stay grounded while pursuing your goals and 

continuously grow higher.

New Heights
Essential Oil 

Period : March to June 2026



Level 2

Feature Upgrades: 

• Equipped with 3 diffuser modes 

• leak-proof design

Elegant textured design!

Combined with leather grips for a non-slip and 

portable feel.

Wanderful Nebuliser 2.0

Period : March to June 2026

Gift Reward



Level 3

Wyld Notes 

Fragrances 

• With 100% all-natural ingredients and a non-toxic, 
pure formula, it is positioned as a high-quality and 
safe boutique perfume brand, especially suitable for 
those who pursue a healthy lifestyle.

• White Lie is a new floral woody fragrance launched in 
2025. The top notes include bergamot and geranium, 
creating an elegant and layered style.

Period : March to June 2026

Gift Reward



20 Points
+

Personal enrolled

2 new
Brand Partners

Period：March & April 2026
Achieve early!

Additional Gift Reward



Product 

Rewards Level

Method 1

OR

Method 2

Personal enrollment 
number

Contest Point
Personal enrollment 

number
Personally enrolled BP 
to be first time-enroller

Level 3 3 30 5 3

Level 2 2 20 4 2

Level 1 1 10 2 1

Additional Gift
Achieved in March or

 April 2026

2 20 N/A N/A

Gift Rewards Summary Table Period : March to June 2026



Grow & Go Trip Rewards

Journey to the Source of 
Ningxia Red 



Travel Reward Qualification：

1. Personal purchase requirement

2. Personal enrollment numbers requirement 

3. Organization Group Volume (OGV) growth requirement

4. Personal and personal enrolled Brand Partner rank 
requirement

5. Contest point and ranking requirement



Travel Reward Qualification → 1. Personal purchase requirement

Basically maintain minimum of one 100PV (Loyalty Rewards) order per month
which must include Ningxia Red. 
Monthly order MUST include one of the following products :

Item Product 

1 NingXia Red Loyalty Rewards Kit

2 NingXia Red Premium Experience Kit

3 NingXia Red 60ml Single - 30ct

4 NingXia Red 60ml Single - 60ct

5 NingXia Red 60ml Single - 90ct

6 NingXia Red – 2pk

7 NingXia Red – 4pk 

8 Shake & Shine Vitality Kit 

9 Shake & Shine Enrollment Kit 



Personal 

enrollment 

10 
HK or Macau BP initial 

order 100PV+

at least 6 BP

purchased at least 1 
Ningxia Red product 

during contest period

Travel Reward Qualification → 2. Personal enrollment numbers 

requirement



Complete the designated OGV growth requirements 80% or above which is  outlined in below table based 
on your Starting Rank (Paid Rank of 2026 February)

Starting Rank
(Paid rank of 2026 February)

OGV Growth Target 
100%

OGV Growth Target 
80% 

Associate, Star, Senior Star 5,000 OGV 4,000 OGV

Executive 7,000 OGV 5,600 OGV

Silver 10,000 OGV 8,000 OGV

Gold 12,000 OGV 9,600 OGV

Platinum 16,000 OGV 12,800 OGV

Diamond or above 25,000 OGV 20,000 OGV

Travel Reward Qualification → 3.  OGV Growth



OGV calculation： Monthly OGV – Baseline OGV = Monthly OGV growth

Sum of 4 months OGV growth = total OGV growth 

Baseline OGV is average monthly OGV in 2025. 

If you join YL in 2025, you will use the number of month jointed in 2025 to count the baseline OGV.

Example : You joint in Oct 2025. Your baseline OGV is the average OGV of October, November and December 2025.

Attention 1：Baseline OGV

Attention 2：OGV Growth Calculation (Update)
If monthly OGV is below baseline OGV，the monthly OGV growth will be counted as 
(0) cumulative OGV instead of negative cumulative OGV .

Travel Reward Qualification → 3.  OGV Growth



Year 2026 
Contest period

Mar Apr May Jun

2026 Monthly OGV 4,000 5,000 2,500 7,000

Baseline OGV 3,000 3,000 3,000 3,000

Monthly OGV Growth + 1,000 + 2,000 (0) + 4,000

Your baseline OGV is 3000OVG。 
Your paid rank in Feb 2026 is Executive

Executive OGV growth Target 100% =7,000 OGV，Growth target 80% = 5600OGV。

Your OGV growth is 1000+2000+(0)+4000 = 7,000 OGV。

Even May OGV is below baseline OGV, we will count as Zero (0). At the end, BP 
achieve 100% OGV growth target.

Travel Rewards Qualification → 3.  OGV Growth



Refer to your starting rank (Paid rank in Feb 2026) to complete the designated requirements :
1. Personal or personal enrolled BP new rank  & 2. Maintain Paid rank.

Starting Rank
(Paid Rank in February 2026)

1.Personal or Personal enrolled Brand Partner new 
rank up

2. Maintain Paid Rank

Personal Personal enrolled BP Personal

Associate, Star, 
Senior Star

Never be Executive or above on or before 
Feb 28, 2026

Rank up as Executive
(within March to May)

N/A Maintain Executive in June

Associate, Star, 
Senior Star

once be Executive or above on or before 
February 28,2026

N/A
1 personal enrolled BP new rank 

up as Executive 
Maintain 2 months as Executive 

(June is one of the months)

Executive
Never be Silver or above on or before Feb 

28, 2026

N/A
1 personal enrolled BP new rank 

up as Executive 
Maintain 2 months as Executive 

(June is one of the months)

Executive
once be Silver or above on or before 

February 28,2026

N/A
1 personal enrolled BP new rank 

up as Executive 
Re-rank as Silver or above 

in June

Silver and or above N/A
1 personal enrolled BP new rank 

up as Executive 

At least Maintain the Starting Rank 
in June

(same paid rank as February 2026)

Travel Reward Qualification → 4.  Personal and personal enrolled Brand 
Partner rank requirement



Top 100 on the 
leaderboard

at least 40
contest point+

Travel Rewards Qualification → 5. Contest point and ranking requirement



How to earn contest point 

1. New Personal enrollment 

2. Personal enrolled brand partner new rank up

3. Personal New Rank up 

4. Bonus Points 



Earn point Method 1 : Personal enrollment 

Get 2 points
New BP

100 PV
(QO / LR)

Next 
month
order

Loyalty 
rewards

100PV

Join

1 month

Personal 
Enrollment

Consecutive 
2 monthsNew BP

Get 1 point

Consecutive 
3 months

Get 2 points

Get 3 points



Method 1 : New Personal enrollment 

Join in Mar Apr May Jun

100PV (QO) 100PV (LR) 100PV (QO) 100PV (LR)

2pts 1pt 0pt 1pt

Join in Mar Apr May Jun

100PV (LR) 100PV (LR) 100PV (LR) 100PV (LR)

2pts 1pt 2pts 3pts

4pts

Encourage follow up！

Example 1

Consecutive
2 months

8pts

Consecutive
3 months

Example 2



Earn point Method 2 : 
Personal enrolled brand partner new rank up

Personal enrolled 
BP new rank up

New Rank up

Maintain 
New rank 

(Each additional month during 
the Contest Period)

Star 2 pts 1 pt

Senior Star 4 pts 2 pts

Executive 12 pts 6 pts

Silver and above 20 pts 10 pts



Personal New Rank up New Rank up

Maintain 
New rank 

(Each additional month during 
the Contest Period)

Star 2 pts 1 pt

Senior Star 4 pts 2 pts

Executive 12 pts 6 pts

Silver and above 20 pts 10 pts

Earn point Method 3 : 
Personal new rank up



•Enroller Bonus Point

•Enrollee Bonus Point

•Enroller Creator Special Bonus Point

(Limited for Mar & Apr only）

Method 4 : Bonus Point
(Bonus point is extra bonus which beside the mentioned 3 methods)



Method 1：Enroller bonus point

If you
1. Never enroll anyone OR
2. Joint YL in year 2026

Enroll 1st BP join with 100PV+ purchase

You will earn 3 bonus point

Purpose：encourage member to try！

During Mar to Jun

(You can earn once only !)



Icis 
Joint in Jan 2026

March
Enrolled Frances

100PV+

Earn 2 points

1. Personal enrollment

+ 3 points Bonus

Method 1：Enroller bonus point
Example



Icis 
Joined YL in Dec 2025 because Icis does not fulfill 

below: 
1. Never enroll anyone OR
2. Joined YL in year 2026

March 2026

Enrolled Frances
100PV+

Earn 2 points

1. Personal enrollment

+ 3 points Bonus
Jan 2026

Enrolled 1 BP

Method 1：Enroller bonus point
Example



Never enroll anyone

March
Enrolled Frances

100PV+

Earn 2 points

1. Personal enrollment

+ 3 points Bonus

Icis 
Joint in Dec 2025

Method 1：Enroller bonus point
Example



If you are
1. New join during Mar to Jun 2026
2. Your enroller earn “enroller Bonus point” because of you

so you will earn 3 Bonus  point

Purpose：More members to join us！

(You can earn once only!)

Method 2：Enrollee bonus point



March
Enrolled Frances

100PV+

Earn 2 points

1. Personal enrollment

+ 3 points Bonus

+ 3 points Bonus

Icis 
Joined in Jan 2026

Method 2：Enrollee bonus point
Example



Method 3：Enroller Creator Special Bonus Points

Assist personal enrolled BP to earn 
“Enroller Bonus Point”

Assist each BP can earn 3 bonus points
(Max. 24pts = Assist 8 BPs)

(Limited for March & April 2026）



Tommy
Personal 

enrolled & assist 
Icis

Method 3：Enroller Creator Special Bonus points
Example

+ 3 points 

Bonus

Icis 
Joint in Jan 2026

March
Enrolled 
Frances
100PV+



Because Enroller Creater Special Bonus is Limited 
for March & April.

Method 3：Enroller Creator Special Bonus points
Example

Tommy
Personal 

enrolled & 
assist

+ 3 

points 
Bonus

+ 3 

points 
Bonus

Icis 
Joint in Jan 2026

Amy 
Joint in Jan 2026

March
Enrolled 
Frances
100PV+

May
Enrolled 
Angela
100PV+



Travel Reward：

Top 76-100
80% OGV Growth

Top 51-75
80% OGV Growth

Top 1-50
100% OGV Growth

Accommodation Recognition 
party

Wolfberry 
Farm visit

Desert experience

1 Economy Class 

round-trip ticket to 
Yinchun China

1 Economy Class round-trip 

ticket subsidy HK $2,000max

Self arrange flight to 
Yinchun China

Top 1-100 qualifiers will be arranged the following activities：



2026 Grow & Go Travel Rewards Qualification highlights：

1. Each month require 100LRPV & NXR order is a must!

2. 10 Personal enrollment during Mar – Jun & at least 6 new BPs purchase NXR at least 

once

3. OGV Growth negative number will not zero out. Please make sure your monthly OGV 

will not lower than baseline OGV.

4. If you have confidence to achieve 100% OGV growth, please make sure you are Top 50 ！

5. If you enroll new BP in March, please follow up every month to keep LR, the earning 

points can double up！



FAQ

1. Can new BP join if they enroll on or after April 2026?

Answer：Can. If they cannot purchase 100LRPV or Ningxia red during contest 
period because they are not YL BP, their qualification will not be affected. However, 
they should complete basic requirement since they join YL. 

2.  Will reactivate BP able to count as new personal enrollment to 
earn Gift or Travel rewards?

Answer：Cannot count.



FAQ

3.   If BP achieve Top 50 but OGV growth is 80% only, it will affect my 
ranking or not? 

Answer：Will not. However, BP will get HK$2000 flight ticket subsidy as BP 
cannot achieve 100% OGV growth target



FAQ

4.   How to calculate the baseline OGV if Brand partner applied “ Sales 
& Transfer” during 2025 ?

Answer： If brand partner applied for “Sales or Transfer of Organization” within 

the year of and is participating 2025 in Grow & Go 2026 Incentive Contest, please 

email HKsalesteam@youngliving.com to further discuss the Baseline calculation. 





Grow & Go 2026 : Team Bonus Challenge

Total Team member
Team member

who are not achieved Executive 

3 1

4 1

5 2

6 2

7 3

8 3

Team Composition ：3 – 8 members
Each team must include a minimum number of members who have not achieved the rank of Executive prior to 
March 2026

* Each Brand Partner may 
join only one team *



Total Team 
member

Min. Trip qualifiers required in 
the team

Non trip qualifier but 
Level 2 gift rewards qualifiers in 

the team

3 2 1

4 2 2

5 3 2

6 3 3

7 4 3

8 4 4

Qualification Criteria ：
1. more than 50% of the team qualifies for the Ningxia 

Trip！
2. Team members who do not qualify for trip rewards 

must, at minimum, achieve the Level 2 Gift Reward

earn an Exclusive Desert Salon Photo 
Shooting Reward

Grow & Go 2026 : Team Bonus Challenge



Thank you
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